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Occupational divide in teleworking…
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Source: Bruegel based on Sostero et al, Eurofound & JRC (2020) and Eurostat - LFS



… perpetuates existing divide in job 
quality …
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Source: Bruegel based on 6th EWCS (Eurofound 2017) and Eurostat - LFS
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… and mirrors automation risk
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Source: Bruegel based on Sostero et al. (2020) & Webb (2020)
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